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REMEMBER 

Choosing one route does not exclude the other options. You have the 

right to decide whatever option(s) will be most helpful to you. 

The vice president appeal decision is final. 
 

This project was supported by Grant No. 2017-WA-AX-0041 awarded by the Office on Violence Against Women, U.S. Department of Justice. The opinions, findings, conclusions, and 
recommendations expressed in this publication/program/exhibition are those of the author(s) and do not necessarily reflect the views of the 

Department of Justice, Office on Violence Against Women. 
 

It’s about you. 
2000 Fifth Ave., River Grove, IL 60171 
(708) 456-0300 triton.edu #WeRTriton 

Triton College is an Equal Opportunity/Affirmative Action institution. 

INCIDENT 

 
 

You may contact or complete any or all of the following: 

Deputy Title IX Coordinator/Dean of Students 
Julia Willis, 2000 Fifth Ave., Room B-250A 
juliawillis@triton.edu 

(708)-456-0300, Ext. 3865. 

Online: www.triton.edu/titleixreportstudent. 

 
 

You have the option 

to not report the 

incident, although we 

encourage you to get 

support. See 

Confidential 

Resources. 

On-Campus Resources 

Contact Counseling 
Department or speak 
with confidential 
advisors: 

Leslie Wester, 
Ext. 3484. 

Tracy Wright, 
Ext. 3609. 

Definition of 

Confidential 

Information shared by 

an individual with 

designated campus or 

community 

professionals cannot be 

revealed to any other 

individual without the 

express permission of 

the individual. 

Off-Campus Resources 

 

Sarah's Inn 

Pillars Community 
Health 

Crime Victims 
Assistance Line 

Local Hospitals 

Illinois Domestic 
Violence Hotline 

RAINN National 

Sexual Assault 
Hotline 

Written Notice of 
Dismissal to parties 

CONFIDENTIAL 
RESOURCES 

PRIVATE 
RESOURCES 

YES NO 

Supportive Measures 

Individualized services reasonably available 

that are non-punitive, non-disciplinary, and 

not unreasonably burdensome to the other 

party while designed to ensure equal 

educational access, protect safety, or deter 

sexual harassment. Supportive measures 

must be offered with or without a formal 

complaint. (See Harassment, 

Discrimination, and Sexual Misconduct 

Policy Section 4 for a list of possible 

supportive measures.) 

Title IX Hearing Investigation 

Title IX Investigator compiles and submits 

investigative report regarding allegation(s). 

No Investigation 

Process 

Grievance Process 

No Policy Violation 
Respondent not 
found responsible. 

Policy Violation 

Respondent found responsible. 

NO YES 

Outcome & Implement 
Remedies for complainant 

Written notice of determination to parties. 

Live Hearing & Cross-examination 

Parties may bring in an advisor of choice. 

Definition of Privacy 

Information related to 

the report of 

misconduct will only be 

shared with a limited 

group of individuals, or 

those college employees 

who“need to know” in 

order to assist in the 

active review, 

investigation or 

resolution of the report. 

Would you like to 

report the incident? 
Would you like to 

speak to someone? 

Outcome Appeal Process: 

Appeals to the Vice President of 

Enrollment Management and 

Student Affairs. 

Outcome Appeal Process: 
Appeals to the Vice 
President of Enrollment 
Management and Student 
Affairs. 

• Deputy Title IX 
coordinator/dean of 
students. 

• Triton College Police 
Department or local 
law enforcement 
agencies. 

• Any Triton College 
faculty or staff 
member. 

mailto:juliawillis@triton.edu
http://www.triton.edu/titleixreportstudent

